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Effective system of payment for labour motivatespanel activity in the
right way for the company and provides increasdabbr productivity for
group’s various sizes.

As the offered system includes all spectra worksational economy, the
creating process in sector of economic activityéstioientsare saved. Among
these are workers of primary tarrification (1-4eggiries), intermediate tarrifi-
cation (5-6 categories), higher tarrification (¢&egories), and alsoheads, spe-
cialists and employees (till the "L&ategories includes). Moreover, the offered
system includesin addition all types of administeatvork in the whole coun-
try, that's why we are including in the system diddial 30 intervals dependen-
ton work’s complexity. The system has 48 intendalsvork’s complexity in to-
tal. The whole list of workgradingcan’t be subnuttso we could give only ex-
amples:

TheT category —simple operations without special trajithe 2° cate-
gory —the work is trained in the production durir§ month. ... The Bcatego-
ry — the work posts are required the existencagifdr education.

9-10" categories — experts who's had the specializedrsiery educa-
tion; 18-19" categories —General Director of Association;HeéadJoiversity:
Secretary of State.

19-20" categories — Chief Executive Officer; 26, 27 levéDeputy Min-
isters of State; 28, 29 level —Judge; 30,31 — EuBlosecutor;32,33 level —
Secretary of State.

34, 35 level — General Judge; 36,37 level — Depuiye Minister; 38,39
level — Attorney General; 40,41 level — Head ofsitential Administration;



42,43 level — Prime Minister; 44,45 — Regional Rsentatives of the President;
46,47 level- Vice-President; 48 level — the Heb8tate.

The offered tariff scale takes an intermediate tpwsibetween the pro-
gressively increasing and regular growing types.

Table 1 —-Thedescription of uniform 48 interval tariff scale

Category 1 2 3 4 5 6 7 8 9 10
Thetariffrate 1100 1,11 1,23| 1,36 151 1,67 1,84 202 2022 244
Abs. growth 0 | 011 0,22 0,13 0,15 016 0,17 0,18 020 (,22
Relative growth(%) o | 11 | 10,8/ 10,68 11,0 106 102 98 99 99
Category 11| 12 | 13 | 14 | 15 | 16 | 17 | 18 | 19 | 20

the tariffrate  1568] 2,89| 3,12 336 362 39 42 45 482 516
Abs. growth 0,24/ 0,21 | 0,23| 024 026 028 030 0,30 032 0,34
Relative growth (%)98| 78| 80| 77/ 77 771 77 71 714 71
Category 21| 22 | 23 | 24 | 25 | 26 | 27 | 28 | 29 | 30
Thetariffrat®  |553 5,92| 6,34 679 7,27 7,78 833 892 955 1023
Abs. growth 0,37/ 0,39| 0,42| 045 048 051 055 059 0/63 068
Relative growth (%) 72| 71| 71| 74, 71 70 71 71 714 71
Category 31| 32 | 33 | 34 | 3 | 3 | 37 | 38 | 39 | 4

The tariffrate 1495 11 72| 12,55| 1343 14,38| 15,40/ 16,50, 17,67 | 18,9220,16
Abs. growth 0,72| 0,77| 0,83| 0,88 09% 1021,10| 1,17 | 1,25 1,34
Relative growth (%)70| 70| 71| 70/ 71 714 71 7.1 71 71
Category 41 | 42 | 43 | 44 | 45 | 46 | 47 48 - -

The tariffrate o9 5023 14| 24,49| 26,24| 28,10| 30,09| 32,23 34,53 | - -

Abs. growth 1,44 154 | 164 1,79 186 199 214 230 | s
Relative growth (%)7,1| 71| 71| 71| 71 74 71 7.1 -

The tariff rate per hour is equal to 7,5 U.S. &, fou 48 level it would be
260 U.S. $ (according to monthly wage — from 124@2730 U.S. $). Accord-
ing tocharacteristics of presented tariff systémabnsider tofair:

1) the general high level of monthly rate (salaryhe work remuneration
starts since the 1st category and allows to inerélas quality of career devel-
opment;

2) regularrelative grow in tariff rate 7 % per uaftcategory (level) is a
strong motive in aspiration for worker to incredse tariff category ( move up

to the next level);



3) high absolute growth of the salary since th8 tExel allows to take

account of individual qualities and rank for goveent employee in his limits.
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